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ost  of  us  think  nothing  of  buying  insurance  to  protect  our  cars,  homes 
and  other  valuables.  But  many  of  us  overlook  protecting  our  most  valuable 
asset ...  the  one  that  makes  all  the  others  possible  ...  our  income. 

Of  course,  life  insurance  helps  take  care  of  your  family's  income  in  the 
event  of  your  death.  But  what  happens  when  you  lose  your  earning  power 
because  of  illness  or  injury?  How  would  you  manage  without  a  paycheck  for 
several  months,  or  even  years? 

It's  easy  to  say,  "It  won't  happen  to  me."  But  before  you  feel  too  sure, 
consider  this  — 

More  than  3  out  of  7  workers  will  have  a  long-term  disability  before  age  65.' 

The  chances  of  suffering  a  long-term  disability  before  retirement  are  almost 
twice  that  of  dying  before  retirement.2 


In  other  words,  the  likelihood  of  having  an  accident  or  illness  that 
prevents  you  from  working  for  a  long  time  is  not  as  remote  as  you  think. 

That's  why,  in  recognizing  the  importance  of  income  protection,  the 
Commonwealth  of  Massachusetts  is  pleased  to  offer  a  new  Long  Term  Income 
Protection  Plan  to  all  its  full-time  and  part-time  employees  who  work  at  least 
18  3/4  hours  or  20  hours  weekly. 


^Transactions,  Society  of  Actuaries,  1987  Reports. 

2Ibid,  and  Internal  Revenue  Code,  Section  79,  Regulations,  Table  1 . 


The  Commonwealth  of  Massachusetts  Plan 
and  Social  Security 

Even  if  you're  eligible  for  Social  Security  Disability  Insurance  (SSDI), 
you  may  not  be  able  to  count  on  it  to  see  you  through  a  long-term  disability. 
While  Social  Security  offers  some  potential  long-term  advantages  once  your 
SSDI  claim  is  approved,  you  may  discover  the  process  may  be  more  difficult 
than  you  think.  When  you're  disabled,  the  Commonwealth  of  Massachusetts 
Long  Term  Income  Protection  Plan  —  sponsored  through  the  ITT  Hartford 
Insurance  Group  —  can  make  it  easier  than  Social  Security  to  cover  your 
basic  living  expenses  for  several  important  reasons. 

M   First,  before  you  can  receive  benefits,  Social  Security  requires  that  your 
disability  prevents  you  from  pursuing  ANY  occupation.   On  the  other  hand, 
after  an  elimination  period  of  three  months,  and  for  the  first  two  years  that 
benefits  are  payable,  ITT  Hartford  requires  that  your  disability  need  only 
prevent  you  from  performing  the  duties  of  your  OWN  occupation  —  a  more 
liberal  requirement  than  Social  Security 's. 

M   Second,  for  the  average  employee,  Social  Security  replaces  only  about 
30%  -  42%  of  income;  higher  salaried  workers  may  get  less  than  25%.3 
The  Commonwealth  of  Massachusetts  Long  Term  Income  Protection  Plan 
replaces,  on  the  other  hand,  up  to  50%  of  your  salary. 

M   Third,  approximately  70%  of  initial  Social  Security  disability  claims  are 
denied.  And  the  appeals  process  could  take  one  to  two  years.   That  means, 
without  Long  Term  Income  Protection,  you  could  be  left  without  financial 
assistance  during  this  time. 

So,  even  if  you  do  qualify  for  Social  Security,  you  may  find  that  its 
benefit  payments  may  not  arrive  as  soon  as  you  think  and  may  simply  not  be 
enough  to  cover  your  bills.  Wouldn't  it  be  comforting  to  know  that  you'd 
be  receiving  extra  income  when  you  need  it  most  month  after  month  from 
ITT  Hartford? 

That's  why,  if  you  depend  on  a  paycheck,  you  should  have  a  solid 
long  term  income  protection  plan.  One  like  your  Commonwealth  of 
Massachusetts  plan. 


'799/  Guide  to  Social  Security. 


About  Your  Income  Protection  Benefits 

The  Commonwealth  of  Massachusetts  Long  Term  Income  Protection 
Plan  helps  to  provide  financial  security  for  you  in  the  event  of  income  loss  due 
to  an  accident  or  illness.  The  plan  replaces  up  to  50%  of  your  regular  pay  to  a 
maximum  benefit  payment  of  $10,000  a  month.  Benefit  payments  begin  after 
you've  been  totally  disabled  for  90  days. 

If  disability  occurs  before  you  are  age  62,  you'll  receive  tax-free  benefit 
payments  during  the  first  two  years  of  a  disability  for  as  long  as  you  are  totally 
disabled  and  unable  to  perform  the  duties  of  your  own  occupation.  If  your 
disability  should  extend  longer  than  two  years,  these  tax-free  benefit  payments 
will  continue  up  to  age  65  for  as  long  as  you  remain  totally  disabled  and 
unable  to  perform  the  duties  of  any  occupation  for  which  you  are  or  can 
become  reasonably  suited  by  training  or  experience. 

If  disability  occurs  at  age  62  or  older,  tax-free  payments  will  continue  for 
as  long  as  you  remain  totally  disabled  up  to  the  following  maximums: 


Age  at  Disability      Duration  of  Payments 

through  age  60 to  age  65 

61 4  years 

62 3  1/2  years 

63 3  years 

64 2  1/2  years 

65 2  years 

66 1  3/4  years 

67 1  1/2  years 

68 1  1/4  years 

69 1  year 


Your  benefit  payments  will  be  reduced  by  other  sources  of  income 
which  you  may  be  receiving  such  as  Workers'  Compensation,  Sick  Pay  and 
Social  Security.  However,  in  no  event  will  your  Income  Protection  Plan 
benefit  payments  be  less  than  $100  a  month.  Furthermore,  if  your  Social 
Security  disability  benefits  increase  due  to  a  Cost  of  Living  Adjustment,  your 
Income  Protection  Plan  benefit  payments  will  not  be  reduced  by  that  increase. 
The  Commonwealth  of  Massachusetts  Long  Term  Income  Protection  Plan 
assures  that  you'll  receive  up  to  50%  of  your  regular  pay  up  to  $10,000  a 
month  during  a  covered  disability  —  a  time  when  you  need  income  most. 


Rehabilitation  Services 

Anyone  who  depends  on  an  income  needs  to  return  to  work  as  soon  as 
possible  from  a  disability.  As  an  industry  leader  in  rehabilitation  services, 
ITT  Hartford  helps  make  that  happen  by  emphasizing  a  person's  abilities 
instead  of  their  disabilities.  Through  ITT  Hartford's  Rehabilitation  Program, 
certified  rehabilitation  counsellors  assist  in  the  design  of  individualized 
return-to-work  programs  that  may  include  transferable  skills  analysis,  job 
placement  assistance,  retraining  and  other  services.  Participation  in  this 
program  is  completely  voluntary. 

What's  more,  if  you  enter  an  ITT  Hartford-approved  rehabilitation  program, 
ITT  Hartford  can  structure  your  benefit  payments  to  encourage  your  effort. 
Under  other  plans,  if  you  earn  an  income  while  in  a  rehabilitation  program,  100% 
of  those  earnings  are  deducted  from  your  benefit  check.  But  under  your  Long 
Term  Income  Protection  Plan  from  the  Commonwealth  of  Massachusetts,  ITT 
Hartford  will  offset  your  disability  benefit  payments  by  only  50%  of  your 
rehabilitation  income. 


Social  Security  Assistance 

Because  applying  for  Social  Security  Disability  Insurance  (SSDI)  benefits 
is  a  plan  requirement  and  SSDI  offers  some  valuable  benefits  if  you're  approved, 
ITT  Hartford  provides  disability  claimants  with  information  describing  the  Social 
Security  application  and  appeal  process.  Furthermore,  if  your  SSDI  claim  is 
denied,  ITT  Hartford's  Social  Security  Assistance  Program  is  available  to  help 
you  obtain  benefits  to  which  you're  entitled. 


Additional  Features  of  the  Plan 

M  No  premiums  due  while  you  are  receiving  benefits  under  this  plan. 

M  Maternity  is  covered  as  any  other  eligible  disability. 

M  Acceptance  guaranteed  during  sponsored  Open  Enrollment  period. 

The  ITT  Hartford  Difference 

Knowing  the  importance  of  disability  income  protection,  the  Group 
Insurance  Commission  has  chosen  Hartford  Life  and  Accident  Insurance 
Company  —  a  member  of  the  ITT  Hartford  Insurance  Group  —  to  underwrite 
this  coverage.  Established  in  1810,  ITT  Hartford  is  among  the  oldest  and 
largest  international  insurance  and  financial  services  organizations  in  the 
nation.  And  with  one  of  the  strongest  financial  profiles  in  the  industry,  ITT 
Hartford  is  a  company  you  can  depend  on  for  prompt  claim  service  and 
insurance  protection  in  the  years  ahead. 


Who  Is  Eligible? 

All  active  employees  who  work  half-time  or  more  are  eligible. 
(Half-time  is  defined  as  1 8  3/4  or  20  hours  per  week,  depending  upon  the 
regular  work  week  in  your  unit). 

Your  Term  of  Coverage 

If  you  are  eligible  and  enroll  between  April  5,  1993  and  May  14,  1993, 
your  coverage  will  begin  on  July  1,  1993.  If  you're  a  new  employee  and 
enroll  within  31  days  of  the  day  you  become  eligible,  your  coverage  will 
begin  on  the  first  day  of  the  month  following  two  calendar  months  or  60  days 
of  employment,  whichever  is  less. 

If  you're  absent  from  work  due  to  injury  or  illness  on  the  date  your 
insurance  would  normally  begin,  coverage  will  begin  on  the  date  you  return 
to  active  work. 

Your  coverage  will  continue  for  as  long  as  the  group  policy  stays  in 
effect,  your  premiums  are  paid,  and  you  remain  an  eligible  employee.  If  the 
group  policy  or  your  employment  with  the  Commonwealth  of  Massachusetts 
terminates  while  you're  receiving  disability  benefits,  your  payments  will 
continue  for  as  long  as  you're  disabled  and  entitled  to  benefits  under  the  plan. 

Coverage  Is  Guaranteed 

If  you  enroll  between  April  5,  1993  and  May  14,  1993  (or  when  first 
hired),  you'll  be  automatically  guaranteed  coverage.  That  means  you'll  be 
accepted  in  the  plan  without  having  to  provide  evidence  of  good  health.  If 
you  enroll  after  May  14,  1993  (or  do  not  enroll  when  first  hired),  however, 
you'll  be  required  to  complete  a  Personal  Health  Statement  that  is  satisfactory 
to  ITT  Hartford  before  your  coverage  can  become  effective.  A  Personal 
Health  Statement  form  is  available  from  your  payroll  coordinator. 


Cost  of  Your  Protection 

If  you  elect  to  purchase  this  Long  Term  Income  Protection,  the  cost  will 
depend  on  your  pay  and  age.  Due  to  the  Group  Insurance  Commission's  group 
buying  power,  you'll  find  the  cost  is  considerably  lower  than  an  individual  plan 
with  similar  benefits. 

To  calculate  your  cost  for  this  coverage,  simply  fill  out  the  Cost  Calculation 
section  below.  Then  complete  the  enrollment  form  in  this  brochure.     And,  if 
you  enroll  before  May  14,  1993  (or  when  first  hired),  you'll  be  guaranteed 
coverage  without  having  to  provide  evidence  of  good  health. 


Cost  Calculation 


(1)  Enter  your  gross  annual  pay.  $ 

(2)  Enter  your  Rate  from 
the  chart  below. 

(3)  Multiply  (1)  by  (2)  and  divide  by  12. 
This  is  your  monthly  cost.  $ 


monthly  cost 


Rates 

Age 

Rate 

Under  40 

.0021 

40-44 

.0042 

45-49 

.0069 

50-54 

.0111 

55-59 

.0149 

60-64 

.0113 

65-69 

.0051 

Over  69 

.0030 

Sample  Monthly  Costs 

(based  on  a  $20,000  annual  salary) 

Age 

Cost 

Under  40 

3.50 

40-44 

7.00 

45-49 

11.50           | 

50-54 

18.50 

55-59 

24.85           j 

60-64 

18.85 

65-69 

8.50 

Over  69 

5.00 

NOTE:  Your  cost  will  be  adjusted  if  there  has  been  a  change  from  one  age  bracket  to 
the  next,  or  if  your  pay  has  increased. 


Questions  &  Answers 
About  Your  Long  Term 
Income  Protection  Plan 


Q:    Who  is  eligible  for  this  coverage? 

A:     All  active  full-time  employees  who  are  scheduled  to  work  half-time  or  more,  and  who 
have  completed  the  lesser  of  60  days  or  2  calendar  months  of  employment. 

Q:    Does  the  plan  cover  job-related  disabilities? 

A:     Yes.  However,  if  you  are  receiving  Workers'  Compensation,  your  monthly  Income 
Protection  Plan  payment  will  be  reduced  by  the  amount  of  that  benefit. 

Q:    How  does  the  plan  define  total  disability? 

A:     Total  disability  is  the  inability  to  engage  in  the  material  and  substantial  duties  of 
your  own  occupation  during  the  first  two  years  that  benefits  are  payable. 
Thereafter,  total  disability  is  the  inability  to  perform  any  occupation  for  which  you 
are  or  can  become  qualified  by  training,  education  or  experience. 

Q:    If  I  become  disabled,  how  long  will  I  have  to  wait  before  receiving  benefits? 

A:     Payments  start  after  you've  been  totally  disabled  for  90  days. 

Q:    What  if  I  go  back  to  work  after  being  disabled,  and  then  get  sick  again? 

A:     If  you  return  to  work  during  the  90  day  elimination  period  for  less  than  15  days,  only 
to  become  totally  disabled  again  from  the  same  or  related  cause,  your  elimination 
period  will  not  be  interrupted.  If,  after  your  90  day  elimination  period  and  while 
receiving  benefits,  you  return  to  work  for  less  than  6  months,  only  to  become  totally 
disabled  again  from  the  same  or  related  cause,  you  will  not  have  to  go  through  another 
three-month  elimination  period  to  receive  benefits. 

Q:    How  much  of  my  income  will  the  plan  replace? 

A:     The  plan  replaces  up  to  50%  of  your  monthly  income  during  a  covered  disability,  to  a 
maximum  payment  of  $10,000  a  month.  Benefit  payments  will  be  reduced  by  other 
sources  of  income  which  you  are  receiving  such  as  Workers'  Compensation,  Sick  Pay 
and  Social  Security.  However,  in  no  event  will  these  benefit  payments  be  less  than 
$100  a  month. 

Q:    What  is  included  in  "monthly  income"  as  it  applies  to  this  plan? 

A:     For  the  purposes  of  this  plan,  your  "monthly  income"  is  defined  as: 

Your  average  gross  monthly  earnings  excluding  bonuses  or  overtime  pay  and  other 
fringe  benefits  or  extra  compensation.  Such  other  income  includes  most  types  of 
disability  or  retirement  benefits  which  were  being  paid  to  you  before  you  became 
totally  disabled,  such  as  those  from  a  previous  employer's  plan. 

Q:    How  do  I  file  a  claim? 

A:     You  should  contact  ITT  Hartford  or  1-800-322-6222  to  obtain  a  claim  form  and 
instructions  for  its  completion. 


Q:    Which  types  of  disability  or  retirement  benefits  are  excluded  from 
"monthly  income"? 

A:    Disability  or  retirement  benefits  which  have  been  provided  by  an  employee  benefit 
plan  from  the  Commonwealth  of  Massachusetts,  paid  for  by  a  personal  policy 
owned  by  the  employee,  or  received  from  the  Veterans  Administration.  That 
means,  you'll  continue  to  receive  such  disability  and  retirement  benefits  in 
addition  to  your  the  Commonwealth  of  Massachusetts  Long  Term  Income 
Protection  Plan  benefit  payments. 

Q:    Does  this  plan  cover  mental  and  nervous  illnesses,  alcoholism  and 
drug  addiction? 

A:     Yes,  but  those  benefits  are  limited  to  a  total  of  24  months  for  all  disability  periods 
during  your  lifetime.  This  limitation  does  not  apply  to  periods  of  confinement  in  a 
hospital,  or  another  qualified  institution,  for  treating  mental  and  nervous  disorders, 
alcoholism  and  drug  addiction. 

Q:    Does  this  plan  cover  disability  resulting  from  maternity? 

A:     Maternity-related  disability  is  covered  as  any  other  eligible  disability. 

Q:    Does  this  plan  cover  illnesses  that  occur  before  the  insurance  goes  into  effect? 

A:     Benefits  are  not  payable  for  medical  problems  for  which  you  received  care 
during  the  12  months  preceding  the  date  your  plan  goes  into  effect  unless 
you've  received  no  further  treatment  for  that  condition  for  12  months  from  the 
date  coverage  begins,  or  if  you  have  paid  premiums  into  the  plan  for  24 
consecutive  months,  regardless  of  treatment. 

Q:    Are  there  any  other  exclusions  or  limitations? 

A:     Benefits  are  not  payable  for  disabilities  resulting  from:  commission  of  or  attempt 
to  commit  an  assault,  battery  or  felony;  war  or  act  of  war  (declared  or  not); 
military  service  during  war  or  armed  conflict;  insurrection,  rebellion,  or 
participation  in  a  riot  or  civil  disorder. 

Q:    If  I'm  disabled,  do  I  have  to  apply  for  Social  Security  benefits? 

A:     Yes.  Not  only  is  it  a  plan  requirement,  but  if  you  qualify,  you  may  be  entitled  to 
potential  advantages  such  as  cost-of-living  increases,  larger  Social  Security 
retirement  benefits,  Medicare  eligibility  and  continued  benefits  if  you  attempt  to 
return  to  work.  Furthermore,  if  you  don 't  apply,  your  Commonwealth  of 
Massachusetts  income  protection  benefits  will  be  offset  by  the  amount  of  Social 
Security  disability  benefits  you  might  receive.  Of  course,  if  you  apply  and  are  not 
eligible,  no  offset  will  occur.  That's  why  it's  important  to  apply  because  that's  the 
only  way  you'll  know  if  you  qualify.  And  because  applying  for  Social  Security 
disability  benefits  is  so  important,  ITT  Hartford  provides  disability  claimants  with 
information  describing  the  Social  Security  application  and  appeals  process.  In 
fact,  if  your  claim  is  denied,  ITT  Hartford's  Social  Security  Assistance  Program  is 
available  to  help  you  obtain  benefits  to  which  you're  entitled. 


Q:    Who  is  responsible  for  my  benefit  payments? 

A:     Because  your  benefit  payments  will  be  coming  from  ITT  Hartford,  you  can  rely  on 
receiving  them  regularly  throughout  the  term  of  your  disability.  Established  in 
1810,  ITT  Hartford  is  one  of  the  oldest,  largest  and  most  stable  financial 
institutions  in  the  nation  and  a  leader  in  offering  special  employee  benefit 
programs  to  groups  like  the  Commonwealth  of  Massachusetts. 

Q.    Will  my  benefit  payments  be  subject  to  federal  income  tax? 

A.     No.  Your  benefit  payments  will  not  be  subject  to  federal  income  tax  since  you'll  be 
paying  for  coverage  with  after-tax  dollars. 

Q:    How  do  I  enroll? 

A:     Fill  out  the  enrollment  form  on  the  opposite  page  and  return  it  to  your  GIC 
Coordinator. 

Q:    What  if  I  don't  enroll  before  May  14,  1993,  or  when  I  am  first  hired? 

A:     Before  May  14,  1993  (or  when  you  are  first  hired),  you  can  enroll  without  having 
to  provide  proof  of  good  health  .  After  that  time,  however,  you'll  be  required  to 
complete  a  Personal  Health  Statement  that  is  satisfactory  to  ITT  Hartford  before 
your  coverage  can  become  effective. 

Q:    If  I  have  the  GIC's  current  LTD  plan,  do  I  have  to  re-enroll  in  ITT  Hartford's 
plan? 

A:     No.  Your  coverage  will  automatically  be  transferred.  If  you  are  currently 

receiving  disability  benefits  under  the  former  plan,  however,  and  return  to  work 
after  July  1,  1993,  you  must  fill  out  an  enrollment  form  for  coverage  under  the  new 
plan. 

Q:    Where  do  I  go  for  more  information? 

A:     For  more  details  on  any  part  of  your  Commonwealth  of  Massachusetts  Long 
Term  Income  Protection  Plan,  contact  your  GIC  Coordinator  or  call  ITT 
Hartford  at  1-800-685-0471  during  the  open  enrollment  period  April  1  to  May 
14,  1993.  After  the  open  enrollment  period,  you  may  call  1-800-322-6222. 
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You  must  complete  this  enrollment  form  and  return  it  to  your  GIC  Coordinator  so  that  your 
enrollment  decision  can  be  verified.  Remember,  you  will  not  have  to  provide  evidence  of 
good  health  if  you  enroll  before  May  14, 1993  (or  when  first  hired). 


Enrollment  Form 


The  Commonwealth  of  Massachusetts 

LONG  TERM  INCOME  PROTECTION  PLAN 


New 


Social  Security  Number 


Name  (last,  first,  middle  initial) 


□ 


Check 
if  new 
address 


Street 


□    Male 
Female 


City 


State 


Zip  Code 


Date  of  Birth 

/  / 


Home  Telephone 

(  ) 


Date  of  Hire 

/  / 


Agency  Name  &  Address 


Salary 

$ 


Occupation 


□     I  REQUEST  COVERAGE  under  the  Long  Term  Income  Protection 
Plan  through  my  employer's  group  insurance  contract,  as  now  or 
hereafter  applicable  to  me,  and  authorize  the  appropriate  deductions 
from  my  wages. 


Employee  Signature: 


Date: 


Shaded  area 

to  be  completed 

by  employer 


Effective  Date  of  Coverage: 


Effective  Date  of  Change: 


J    -.fc-JflSUaSr-  — 


ITT  HARTFORD 


Underwritten  by: 

Hartford  Life  Insurance  Company 

Hartford  Plaza 

Hartford,  CT  061 15 


402260  Printed  in  U.S.A. 


This  brochure  explains  the  general  purposes  of  the 
insurance  described,  but  in  no  way  changes  or 
affects  the  policy  as  actually  issued.  In  the  event 
of  any  discrepancy  between  this  brochure  and  the 
contract,  the  terms  of  the  contract  apply.  Com- 
plete details  are  in  the  certificate  of  insurance 
issued  to  each  insured  individual. 


